
To: Board of Education 
 
From: David Cunningham, director, human resources & legal services, ext. 4937 
 
Re: Board Policy Committee Recommendations 
 
Date: February 4, 2016 
 
 
Background: 
The board’s policy committee has met to discuss several policies that are being 
recommended to the board for amendment and adoption. 
 
Policies Recommended for Amendment: 
GAAA Equal Employment Opportunity and Nondiscrimination: This policy is being 
amended to update the contact information for the cited state and federal agencies. 
 

GAAD Child Abuse: This policy is being amended to reflect statutory requirements.  The 
previous language was subject to misinterpretation that could cause a violation of 
Kansas statutes. 
 

JGECA Hazing and Bullying: This policy is being amended to clarify the superintendent 
designates the District Compliance Coordinator and removes language that is 
inconsistent with Kansas statutes regarding the reporting of child abuse. 
 

KGE Possession of a Weapon at School or at a School Sponsored Activity: This policy is 
being amended to clarify and strengthen the prohibition of bringing weapons on school 
property.  With the amendments, the policy adheres to the requirements set forth in the 
Kansas Personal and Family Protection Act and includes language setting forth the 
requirements of the federal Gun-Free School Zones Act. 
 

JBE Truancy (See JBD): The Policy Committee submitted JBE for review on June 22, 
2015. There were no concerns or changes suggested; however, it was not brought back 
for final action at a subsequent meeting.  The committee is submitting JBE for review 
again given the delay. The reasons articulated for recommending an amendment 
submitting previously were as follows: This policy requires amendment to change the 
reporting of truant students from the Social and Rehabilitation Services (S.R.S.) to the 
Department of Children and Families (D.C.F.).  It is also necessary to modify the 
reporting requirements to allow for the reporting of all truant students to the district 
attorney if that office has entered into an agreement with D.C.F. The statute provides 
that students who are less than thirteen (13) years of age to be reported to D.C.F. while 
student who are thirteen (13) years of age or older are reported to the county or district 
attorney.  That law was amended to allow D.C.F and the county or district attorney to 
agree all truant students would be reported to the county or district attorney.  The 
existing policy does not conform to the statutory amendments and the recommended 
change allows the administrator to report as determined by such an agreement.   
 
Motion: 
“I move that the Board of Education approve the review of the referenced policies for 
possible amendment at its February 22, 2016 meeting.” 
 



G A A A  E q u al  Em plo ym e nt  O pp ort u ni ty  an d  N on di scr im in at i on  G A A A  
 
 The  boa rd  w i l l  h i r e  a l l  emp loyees  on  t he  bas i s  o f  the i r  ab i l i t y  and  t he  1 

d is t r i c t ’ s  needs .  2 

 The  d is t r i c t  i s  an  equa l  oppor tun i t y  employe r  and wi l l  no t  3 

d isc r imina te  in  i t s  emp loymen t  p rac t i ces  and  po l i c ies  w i t h  respec t  t o  h i r i ng ,  4 

compensat i on ,  t e rms ,  cond i t i ons ,  o r  p r i v i l eges  o f  employment .   5 

 D isc r imina t i on  aga ins t  any  i nd i v idua l  on  t he  bas is o f  r ace ,  co lo r ,  6 

r e l i g i on ,  sex ,  age ,  na t i ona l  o r i g in ,  d i sab i l i t y ,  sexua l  o r ien ta t i on ,  o r  gender  7 

i den t i t y  i s  p roh ib i ted  by  f edera l  and  s ta te  law and d is t r i c t  po l i cy .  Inqu i r i es  8 

r ega rd ing  compl i ance  may be  d i rec ted  t o  t he  D is t r i ct  Compl iance  9 

Coord ina tor ,  Lawrence  Pub l i c  Schoo ls ,  110  McDona ld  Dr . ,  Lawrence ,  KS  10 

66044-1063,  785 -832-5000  or  t o :  11 

U . S .  Equa l  Employment  Oppor tun i t y  Commiss ion  12 
K a ns as  C i t y  A rea  Of f i c e  13 
G a te wa y  To we r  I I  14 
400 Sta te  Ave . ,  9 th  F loor  S u i t e  9 05  15 
Kansas  Ci t y ,  KS 66101 16 
Phone:   ( 913)  551 -5655;  (1 -800)  - 669-4000  17 
Fax:   ( 913)  551 -6957 18 
TTY:   (1- 800)  -669-6820 19 
A S L V i de o:   8 44 -2 34- 51 22  20 
 
Kansas  Human Righ ts  Commiss ion  21 
900 SW Jackson ,  Su i te  568 -S 22 
Topeka,  KS  66612-1258 23 
Phone:   ( 785)  296 -3206;  (1 -888)  - 793-6874  24 
Fax:   ( 785)  296 -0589 25 
TTY:   (785)  296 -0245  26 
Vo ice :   (785)  296 -3206 27 
E m ai l :   k hrc @i nk .o rg   28 
 
Un i ted  Sta tes  Depar tmen t  o f  Educat i on  29 
Of f i ce  fo r  C i v i l  R igh ts  30 
K a ns as  C i t y  O f f i c e  31 
8930  Ward  Pa rkway,  Su i t e  2037  On e  Pe t t i c oa t  La ne  32 
1 0 10  Wal nu t  S t r e e t ,  3 r d  f l o or ,  Su i t e  32 0  33 
Kansas  Ci t y ,  MO  64114-3302 64 10 6  34 
Phone:  ( 816)  268 -0550 35 
Fax:   ( 816)  823 -1404 2 68- 05 99  36 
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T DD:   (877 )  521 -2172  80 0-8 77 -8 33 9  1 
E m ai l :   OC R .K an sa sC i t y @ ed .g ov   2 
   
 The  d is t r i c t ’ s  non -d isc r imina t i on  s ta temen t  sha l l  be  inc luded in  t he  3 

Annua l  Not i ces  sec t ion  o f  t he  d is t r i c t  news le t te r  wh ich  i s  pub l i shed  i n  t he  4 

l oca l  newspaper  a t  the  beginn ing  o f  each  schoo l  year .  5 

 

Approved:   Ju l y  1 ,  2001 

Rev iewed by  Board  Po l i cy  Commi t tee :  Ap r i l  21 ,  2003 

Amended:  June  2 ,  2003 

Rev iewed by  Board  Po l i cy  Commi t tee :  Augus t  15 ,  2005 

Amended:   September  12 ,  2005 

Amended:   May 14 ,  2007  

Rev iewed by  Board  Po l i cy  Commi t tee :  Augus t  20 ,  2008 
 
Amended:   Oc tober  13 ,  2008 

A m en de d:  F ebr ua ry  2 2 ,  20 16  



G A A D  C h i l d  A b u s e   (See  J CAC) G A A D  

 Repor t i ng  1 

 Any  d i s t r i c t  emp loyee  who  has  reason  t o  know o r  suspec t  t ha t  a  ch i l d  2 

has  been  ha rmed  as  a  resu l t  o f  phys i ca l ,  men ta l  o r  emo t i ona l  abuse  o r  neg lec t  3 

o r  sexua l  abuse ,  sha l l  p rompt l y  r epo r t  t he  ma t te r  to  t he  Kansas  Depar tmen t  f o r  4 

Ch i l d ren  and  Fami l i es  (DCF)  o f f i ce  o r  t o  t he  l oca l  l aw  en fo rcemen t  agency  i f  5 

t he  DCF o f f i ce  i s  no t  open .  6 

 T he  emp loyee  mak ing  t he  repo r t  sha l l  no t  con tac t  the  ch i l d ’ s  f ami l y  7 

o r  any  o the r  pe rsons  t o  de te rmine  t he  cause  o f  t he  suspec ted  abuse  o r  neg lec t  8 

o r  no t i f y  t hem o f  a  repo r t  o r  pend ing  repo r t .  9 

 A f t e r  t he  emp loyee  no t i f i es  DCF o r  t he  l oca l  l aw  en fo rcemen t  agency ,    10 

t he emp loyee  sha l l  immed ia te l y  m a y  no t i f y  t he  p r i nc i pa l  t ha t  a  repo r t  has  been 11 

made.  T he  p r i nc i pa l  sha l l  immed ia te l y  no t i f y  t he  supe r i n tenden t  t ha t  t he  i n i -12 

t i a l  r epo r t  t o  DCF has  been  made .   13 

 I f  app rop r i a te ,  t he  p r i nc i pa l  may con fe r  w i t h  t he  schoo l 's  soc ia l  wo rk -14 

e r ,  gu idance  counse lo r  o r  psycho log i s t .   A t  no  t ime sha l l  t he  p r i nc i pa l  o r  any  15 

o the r  s ta f f  member  p reven t  o r  i n t e r f e re  w i t h  t he  mak ing  o f  a  repo r t  o f  suspec t -16 

ed  ch i l d  abuse .  17 

 I f  ava i l ab le ,  t he  f o l l ow ing  i n fo rma t i on  sha l l  be  gi ven  by  t he  pe rson  18 

mak ing  t he  i n i t i a l  r epo r t :  name ,  add ress  and  age  o f t he  s tuden t ;  name  and  ad -19 

d ress  o f  t he  pa ren t s  o r  gua rd ians ;  na tu re  and  ex tent  o f  i n j u r i es  o r  desc r i p t i on  20 

o f  neg lec t  o r  abuse ;  and  any  o the r  i n fo rma t i on  t ha t migh t  he lp  es tab l i sh  t he  21 

cause  o f  t he  ch i l d ’ s  cond i t i on .  22 

 Any  pe rsona l  i n t e r v i ew o r  phys i ca l  i nspec t i on  o f  a ch i l d  sha l l  be  con -23 

duc ted  by  a  schoo l  admin i s t r a to r  o r  h i s / he r  des ignee  i n  an  app rop r i a te  manner  24 

 



G A A D  C h i l d  A b u s e   ( S e e  J C A C )                                           G A A D - 2  

wi th  a  second  adu l t  w i t ness  p resen t .   When  poss ib l e,  e i t he r  t he  i n te r v i ewer  o r  1 

t he  w i t ness  sha l l  be  o f  t he  same gende r  as  t he  ch i ld .  2 

 S ta te  l aw p rov ides  t ha t  anyone  mak ing  a  repo r t  i n  acco rdance  w i t h   3 

s ta te  l aw and  w i t hou t  ma l i ce  sha l l  be  immune  f r om any  c i v i l  l i ab i l i t y  t ha t  4 

migh t  o the rw i se  be  i ncu r red  o r  imposed .  5 

 DCF Access  t o  S tuden ts  on  Schoo l  P remises   (See  J CAC)  6 

 T he  p r i nc i pa l  sha l l  a l l ow  a  s tuden t  t o  be  i n te r v i ewed  by  DCF o r  l aw  7 

en fo rcemen t  r ep resen ta t i ves  a t an  app rop r i a te  l oca t i on  on  schoo l  p remises  and  8 

sha l l  ac t  t o  p ro tec t  t he  s tuden t ’ s  i n t e res t s  du r i ng t he  i n te r v i ew sub j ec t  t o  t he  9 

au tho r i t y  o f  DCF o r  l aw  en fo rcemen t .  10 

 Coope ra t i on  Be tween  Schoo l  and  Agenc ies  11 

 Pr inc ipa l s  sha l l  wo rk  w i t h  DCF and  l aw en fo rcemen t  agenc ies  t o  de -12 

ve lop  a  p l an  o f  coope ra t i on  f o r  i nves t i ga t i ng  repo rt s  o f  suspec ted  ch i l d  abuse  13 

o r  neg lec t .   T o  t he  ex ten t  t ha t  sa fe t y  i s  no t  compromised ,  l aw  en fo rcemen t  o f -14 

f i ce rs  i nves t i ga t i ng  comp la in t s  o f  suspec ted  ch i l d  abuse  o r  neg lec t  on  schoo l  15 

p rope r t y  shou ld  no t  be  i n  un i f o rm.  16 

  

App roved :   J u l y  1 ,  2001  

Rev iewed  by  Boa rd  Po l i cy  Commi t t ee :  May 19 ,  2003    

Amended :   J u l y  14 ,  2003  

Rev iewed  by  Boa rd  Po l i cy  Commi t t ee :  Augus t  15 ,  2005 

Rev iewed  by  Boa rd  Po l i cy  Commi t t ee :   Sep tember  3 ,  2008  

Amended :   November  10 ,  2008  

Amended :  Oc tobe r  28 ,  2013  

A m e n d e d :  F e b r u a r y  2 2 ,  2 0 1 6  



J G E C A   H a zi ng  a n d  B ul l y i ng  J G E C A 

 The distr ict  is committed to maintaining an environment free from 1 

hazing and bul lying, as herein defined. The board of education prohibits 2 

bul lying in any form either by any student, staff  member,  or parent  towards a 3 

student or by a student, staff  member, or parent towards a staff  member on or 4 

while using school property,  in a school vehicle, or at a school-sponsored 5 

activi ty or event.  The administrat ion shal l  propose, and the board shal l  review 6 

and approve, a plan to address bul lying on school property, in a school vehicle 7 

or at a school-sponsored act ivi ty or  event. The plan shal l  include provisions for  8 

the training and education of staff  members and students and shal l  include 9 

appropriate community involvement as approved by the board. 10 

 Defini t ions 11 

“Hazing” is any act that recklessly or  intent ional ly endangers the mental 12 

health, physical health or safety of a student for the purpose of  ini t iat ion or as 13 

a condit ion or precondit ion of attaining membership in, or aff i l iat ion with, any 14 

distr ict-sponsored act ivi ty or grade level attainment. This includes, but is not 15 

l imited to:  16 

•  forced consumption of  any drink,  alcohol ic beverage, drug or control led 17 

substance, 18 

•  forced exposure to the elements,  19 

•  forced prolonged exclusion from social contact, 20 

•  forced sleep deprivat ion,  

•  assignment of pranks or other act ivi t ies intended to degrade or humil iate.  21 

“Bul lying” shal l  have the meaning ascribed to i t  in Kansas law, and that 22 

recklessly or intent ional ly endangers the mental health, physical health or 23 



J G E C A   H a zi ng  a n d  B ul l y i ng  J G E C A- 2  

  

safety of a student or employee or that substantial ly interferes with a student’s 1 

educational benefi ts, with a student’s or employee’s opportunit ies or 2 

performance, that takes place on or immediately adjacent to distr ict  grounds, at 3 

any distr ict -sponsored act ivi ty, on distr ict -provided transportat ion or at any 4 

distr ict  bus stop, and that has the effect of:   5 

•  physical ly harming a student or damaging a student’s property;  6 

•  threatening or  knowingly placing a student in reasonable fear of physical 7 

harm to the student or damage to the student’s property or causing 8 

substantial  inconvenience;  9 

•  taunting, teasing or int imidation that  is so severe, persistent or pervasive 10 

that i t  creates an int imidating or threatening educational environment or i t  11 

substantial ly disrupts the orderly operat ions of the distr ict .   12 

 “Cyberbul lying” means threats or harassment over Internet through web 13 

pages, email ,  instant messaging, text messaging, or by other electronic means.  14 

Bullying shal l  include cyberbul lying ini t iated on school premises which 15 

threatens or endangers the safety of students,  employees, or third part ies, or 16 

school property, or which substantial ly disrupts the educational program of the 17 

distr ict .  Bul lying shal l  also include cyberbul lying ini t iated off  school premises 18 

which threatens or endangers the safety of students, employees, or third part ies, 19 

or school property,  and which substantial ly disrupts the educational program of  20 

the distr ict .    21 

“Third part ies” include, but are not l imited to, coaches, school 22 

volunteers,  parents, school visi tors, service contractors or others engaged in 23 

distr ict  business, such as employees of businesses or organizat ions 24 

part icipat ing in cooperat ive work programs with the distr ict  and others not 25 
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direct ly subject to distr ict  control at interdistr ict  and intradistr ict  athlet ic 1 

competi t ions or other school events.  2 

 “Distr ict” includes distr ict  faci l i t ies, distr ict premises, on distr ict -3 

provided transportat ion or at any distr ict  bus stop, and nondistr ict  property i f  4 

the student or employee is at any distr ict  sponsored, distr ict  approved or 5 

distr ict  related act ivi ty or funct ion, such as f ield tr ips or athlet ic events where 6 

students are under the control of the distr ict  or where the employee is engaged 7 

in distr ict  business.  8 

  “Distr ict  Compliance Coordinator.”  The Superintendent of Schools (110 9 

McDonald Dr, Lawrence, KS 66044 – 785-832-5000) has been designated the 10 

Distr ict  Compliance Coordinator to coordinate address compliance with this 11 

pol icy.  Al l  references in this Pol icy to the Distr ict  Compliance Coordinator 12 

shal l  include his or her designee as a person authorized to coordinate 13 

compliance with prohibited conduct under th is Pol icy. 14 

Prohibited Conduct   15 

Hazing or bul lying of students is prohibited by distr ict  pol icy. Bul lying 16 

of employees is prohibited by distr ict  pol icy.   Any student, distr ict  employee, 17 

or third party who engages in prohibited conduct as above described shal l  be 18 

subject to discipl inary act ion, which may include, but not be l imited to, 19 

termination from employment, or expulsion from school , or exclusion from al l  20 

distr ict  property and programs and from doing business with the distr ict .  21 

Report ing of Prohibited Conduct  22 

The distr ict  encourages al l  vict ims of prohibited conduct and persons 23 

with knowledge of prohibited conduct as above described to report the hazing 24 

or bul lying immediately to the bui lding principal or to the Distr ict  Compliance 25 
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Coordinator.  The dist r ict  wi l l  invest igate al l  complaints of such prohibited 1 

conduct and take correct ive act ion to end the conduct.  2 

Any student or employee who bel ieves that he or she has been subjected 3 

to prohibited conduct as above described may f i le a formal wri t ten complaint or 4 

informal oral complaint with the bui lding pr incipal. Any school employee who 5 

receives from a student a complaint of prohibited conduct as above described 6 

shal l  inform the bui lding principal and provide the student the necessary 7 

information regarding both formal and informal complaint procedures to report 8 

the conduct to the Distr ict  Compliance Coordinator, or to the bui lding 9 

principal, and provide the appl icable forms.   10 

Informal Oral Complaint Process 11 

Anyone may use informal procedures to report and resolve complaints of 12 

hazing or bul lying.  At the bui lding level, processes wi l l  be establ ished for 13 

responding to and invest igat ing complaints. These processes wil l  be submitted 14 

to and approved by the Distr ict  Compliance Coordinator. Such complaints must 15 

be appropriately invest igated and appropriate act ion taken to address the 16 

situat ion.  Informal reports may be made to any employee, al though every 17 

employee shal l  inform complainants of  their r ight to,  and the process for, f i l ing 18 

a formal complaint.  Employees shal l  also inform the student’s bui lding 19 

principal or designated staff  person when they receive complaints of hazing or 20 

bul lying. The bui lding principal shal l  document the nature of al l  complaints of 21 

prohibited conduct and document what correct ive action was taken when any 22 

complaint is resolved informally.  23 

Fil ing a Formal Writ ten Complaint   24 



J G E C A   H a zi ng  a n d  B ul l y i ng  J G E C A- 5  

  

Any student who f i les a formal wri t ten complaint of hazing or bul lying 1 

shal l  have the matter resolved under the distr ict 's Pol icy KNA complaint 2 

procedures.  3 

Complaints received wi l l  be invest igated to determine whether,  under the 4 

total i ty of the circumstances, the al leged behavior consti tutes prohibited 5 

conduct as above described.  Unacceptable student conduct may or may not 6 

consti tute prohibited conduct as above described, depending on the nature of 7 

the conduct and i ts severi ty, pervasiveness and persistence.  Behaviors that are 8 

unacceptable but do not consti tute prohibited conduct as above described may 9 

provide grounds for discipl ine under any appl icable code of student conduct, 10 

regulat ion or  pol icy.   11 

 It  shal l  also be a violat ion of this pol icy for any student, employee, or 12 

third party to discourage a student or an employee from f i l ing a complaint 13 

either formally or informally, or for any employee to fai l  to refer for 14 

invest igat ion any complaint lodged under the provisions of this pol icy.  15 

An employee who witnesses an act of prohibited conduct against a 16 

student shal l  report the incident to the principal of the bui lding in which the 17 

student is enrol led.  Employees who fai l  to report complaints or incidents of 18 

prohibited conduct against students to the bui lding principal may face 19 

discipl inary act ion. School administrators who, when requested, fa i l  to 20 

invest igate and take appropriate correct ive act ion in response to complaints of 21 

prohibited conduct may also face discipl inary act ion. 22 

 When any complaint contains evidence of cr iminal act ivi ty or chi ld 23 

abuse, the bui lding principal shal l  report the conduct to the Distr ict  Compliance 24 
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Coordinator and the Distr ict  Compliance Coordinator shal l  report such conduct 1 

to the appropriate law enforcement or DCF authori t ies.  (See GAAD). 2 

To the extent reasonably possible, confidential i ty wi l l  be maintained 3 

throughout the invest igat ion of a complaint.  The desire for confidential i ty 4 

must be balanced with the distr ict ’s obl igat ion to conduct a thorough 5 

invest igat ion, to take appropriate correct ive act ion, to provide due process to 6 

the accused, and defend against claims. 7 

 The f i l ing of a complaint or otherwise report ing prohibited conduct shal l  8 

not ref lect upon the individual ’s status or  grades.  Any act of  retal iat ion against 9 

any person who has f i led a formal or informal complaint, or test i f ied, assisted, 10 

or part icipated in an invest igat ion of a prohibited conduct complaint is 11 

prohibited.  Any person who retal iates wil l  be subject to discipl inary act ion, up 12 

to and including expulsion for a student, termination of employment for an 13 

employee, exclusion from al l  distr ict  property or programs, or exclusion from 14 

doing business with the distr ict .  15 

 False or malicious complaints of prohibited conduct, or  a series of 16 

total ly unfounded complaints, may result  in corrective or discipl inary act ion 17 

against the complainant. 18 

A summary of this pol icy and related materials shall  be avai lable in each 19 

distr ict  faci l i ty.  The pol icy shal l  also be publ ished in student and employee 20 

handbooks as directed by the Distr ict  Compliance Coordinator.  21 

Notif icat ion of the pol icy shal l  be included in the school newsletter or 22 

publ ished in the local newspaper annual ly.  23 

 

Approved:  May 14, 2007 
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Reviewed by Board Pol icy Committee:  November 7,  2007 

Amended:  January 14, 2008 

Amended:  July 7, 2008 

Amended:  November 9, 2009 

Amended: October 28, 2013 

Amended:  February 22, 2016 
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