
 
 
To: Board of Education 
 
From: Anna Stubblefield, assistant superintendent, educational support & equity, ext. 1760 

David Cunningham, executive director, human resources & legal counsel, ext. 4937 
 
Re: Equity Update & Board Policy Committee Recommendations 
 
Date: April 6, 2017 
 
 
Background: 
Equity Teams 
The district is poised to commence the District Equity Leadership Team Advisory 
(DELTA) with the appointment of approximately twenty (20) parents of color. Joining 
parents on DELTA will be the superintendent and staff from the District Equity 
Leadership Team. Parents will be selected from those who have expressed interest in 
assisting the district with its ongoing equity work. Parents attended an orientation 
meeting in March to discuss both DELTA and the Equity Advisory Council and learn 
about each group’s purpose. 
 
The Equity Advisory Council will consist of the following members: 
• Two (2) BOE members 
• Superintendent and Assistant Superintendent of Educational Support & Equity 
• Executive Director of Student Support Services/Director of Special Education 
• Assistant Director of Student Support Services 
• Curriculum Facilitator, Equity 
• Three (3) building principals (elementary, middle and high school) 
• One (1) Justice Matters representative 
• One (1) NAACP representative 
• One (1) KU/Langston Hughes Center representative 
• One (1) LGBQT+ Advisory representative 
• One (1) DELTA Advisory representative 
• One (1) Special Education Advisory Group parent representative 
• One (1) Haskell Indian Nations University representative 
• One (1) Latino Youth Career Council of Lawrence representative 
• Approximately fifteen (15) community representatives 
 
The purpose of these equity advisory groups is to provide a broad perspective on issues 
pertaining to marginalized students. DELTA will include parents of color representing 
each school who will advise the district on equity issues of students of color. The Equity 
Advisory Council will consider the intersectionality of the myriad issues being 
experienced by marginalized students. 
 
Policy Changes 
The board’s policy committee has been meeting since 2016 to discuss policies 
pertaining to harassment and discrimination. The conversation began with questions 
about the impact of the Confederate flag and various forms of discrimination including 
micro-aggressions. The committee’s work has included a variety of options with 



administrators providing input to not only the content of proposed changes, but also the 
practical enforceability of those suggestions. An important factor in the 
recommendations being submitted to the board for consideration are amendments that 
were all inclusive yet understandable. These recommendations also propose a much 
more streamlined and simple complaint procedure. Stronger anti-discrimination policies 
demonstrate the board’s and administration’s commitment to address discrimination, 
harassment, and bullying. An improved complaint procedure will help those who 
experience acts of discrimination, harassment, or bullying to have their grievance 
addressed. 
 
The committee is recommending the board consider eliminating one policy and 
amending three policies. 
 
Policies Recommended for Amendment: 
GAAB Prohibition Against Discrimination and Harassment 
The committee is recommending GAAB be amended to strengthen and more clearly 
articulate the board’s ongoing commitment to addressing discrimination and harassment 
in the personnel section of board policy. Recent information brought to the district 
highlights the need to ensure all policies are broad in their application prohibiting 
discrimination and harassment. The committee recommends combining two policies 
(GAAB and GAAC) so both discrimination and harassment are addressed together. 
 
The policy committee has reviewed all anti-discrimination policies to ensure they are 
clear and specifically state the board’s commitment to maintaining a working and 
learning environment free from discriminatory harassment. 
 
JGEC Prohibition Against Discrimination and Harassment 
The committee recommends amendments to JGEC to strengthen and more clearly 
articulate the board’s ongoing commitment to addressing discrimination and harassment 
in the student section of board policy. Recent information brought to the district 
highlights the need to ensure all policies are broad in their application prohibiting 
discrimination and harassment. The policy committee has reviewed the existing policy 
and updated it to ensure it is clear and specifically states the board’s commitment to 
maintaining a learning environment free from discriminatory harassment. 
 
KNA Complaints About Discrimination, Harassment, Hazing, or Bullying 
The committee is recommending the existing KNA be completely replaced with a more 
simple and clear procedure to file a complaint. The existing policy is difficult to follow 
with respect to how one can appeal decisions with which a complainant disagrees. It is 
important to have an informal procedure for complaints to be resolved at the building 
level and the recommended changes ensure complaints are addressed at the lowest 
appropriate level first with the ability to file an appeal and seek a formal review at the 
district level. The formal process consists of an investigation and decision by the District 
Compliance Coordinator that is appealable to the Superintendent and Board of 
Education. 
 
Policy to be Eliminated: 
GAAC Harassment 
This policy is recommend for elimination because its provisions have been incorporated 
into the amended GAAB. 
 



Recommendation: 
The Board Policy Committee recommends the review of the referenced policies. Once 
the review is complete and any suggested changes are considered, the committee will 
submit the final recommendations for possible approval at the April 24, 2017 board 
meeting. 
 
Motion: 
“I move the Board of Education approve the review of the referenced policies for 
possible final action at its April 24, 2017 board meeting.” 
 



G A A B  P r o h i b i t i o n  A g a i n s t  D i s c r i m i n a t i o n  a n d  H a r a s s m e n t  (See  GAAA,  

GAAD,  GAAE,  JGEC,  JGECA,  KN,  KNA)  G A A B  

 The  boa rd  o f  educa t i on  i s  commi t t ed  t o  p rov id i ng  a pos i t i ve  and  1 

produc t i ve  work i ng  and  l ea rn ing  env i ronmen t ,  f r ee  fr om any  d i sc r im ina t i on  2 

and /o r  ha rassmen t  on  t he  bas i s  o f  r ace ,  co lo r ,  r e l ig i on ,  sex ,  age ,  na t i ona l  3 

or i g i n ,  d i sab i l i t y ,  sexua l  o r i en ta t i on ,  gende r  i dent i t y ,  o r  gende r  exp ress ion .  4 

Such  conduc t  aga ins t  any  i nd i v i dua l  i s  p roh ib i t ed  by  f ede ra l  and  s ta te  l aw  5 

or  d i s t r i c t  po l i cy  and  sha l l  no t  be  t o l e ra ted .   D i sc r im ina t i on  and /o r  ha rass -6 

ment  may  i nc l ude ,  bu t  a re  no t  l im i t ed  t o ,  o f f ens i ve comments  o r  ac t i ons  7 

commun ica t i ng  hos t i l e  o r  de roga to ry  s l i gh t s  o r  i nsul t s .   Nond i sc r im ina t i on  8 

r equ i remen ts  a re  con ta ined  i n  T i t l e  V I  and  T i t l e  V II  o f  t he  C i v i l  R igh t s  Ac t  9 

o f  1964 ,  T i t l e  IX  o f  t he  Educa t i on  Amendmen ts  o f  1972 ,  Sec t i on  504  o f  t he  10 

Rehab i l i t a t i on  Ac t  o f  1973 ,  t he  Amer i cans  w i t h  D i sab i l i t i es  Ac t  o f  1990 ,  t he  11 

ADA Amendmen ts  Ac t  o f  2008 ,  and  t he  Kansas  Ac t  Aga ins t  D i sc r im ina t i on .  12 

 D i sc r im ina t i on  o r  ha rassmen t  o f  emp loyees  o f  t he  di s t r i c t  by  boa rd  13 

members ,  admin i s t ra to rs ,  ce r t i f i ed  o r  o the r  emp loyees ,  s t uden ts ,  vendors ,  14 

vo lun tee rs  and  any  o the rs  hav ing  bus iness  w i t h  t he  schoo l  d i s t r i c t  i s  s t r i c t l y  15 

proh ib i t ed .   A l l  f o rms  o f  d i sc r im ina to ry  ha rassmen t a re  p roh ib i t ed  a t  d i s -16 

t r i c t  f ac i l i t i es ,  d i s t r i c t  p remises ,  and  non -d i s t r ic t  p rope r t y  i f  a t  any  d i s t r i c t  17 

sponso red ,  d i s t r i c t - app roved ,  o r  d i s t r i c t - r e l a ted  ac t i v i t y ,  p rog ram,  o r  even t ,  18 

or  whe re  an  emp loyee  i s  engaged  i n  d i s t r i c t  bus iness .  19 

 D i sc r im ina t i on  20 

 D i sc r im ina t i on  i s  conduc t  wh i ch  a f f o rds  an  emp loyee  d i f f e ren t  21 

t r ea tmen t  so le l y  on  t he  bas i s  o f  r ace ,  co lo r ,  r e l i gi on ,  sex ,  age ,  na t i ona l  22 

or i g i n ,  d i sab i l i t y ,  sexua l  o r i en ta t i on ,  gende r  i dent i t y ,  o r  gende r  exp ress ion .  23 



 Ha rassmen t  1 

 Ha rassmen t  occu rs  when  t he  conduc t  i s  su f f i c i en t l y seve re ,  pe rva -2 

s i ve ,  o r  pe rs i s t en t  so  as  t o  have  t he  pu rpose  o r  e ff ec t  o f  i n t e r f e r i ng  w i t h  an  3 

emp loyee ’ s  work  pe r fo rmance  o r  l im i t i ng  emp loymen t  oppo r tun i t i es .   Ha r -4 

assmen t  may  resu l t  f r om ve rba l ,  phys i ca l ,  o r  psycholog i ca l  conduc t ,  o r  wr i t -5 

t en  ma te r i a l .  6 

 Sexua l  Ha rassmen t  7 

 Sexua l  ha rassmen t  may  resu l t  f r om ve rba l ,  phys i ca l,  o r  psycho log i -8 

ca l  conduc t ,  o r  wr i t t en  ma te r i a l .   Sexua l  ha rassment  may  i nc l ude ,  bu t  i s  no t  9 

l im i t ed  t o :   ve rba l  ha rassmen t  o r  abuse ;  unwe l come advances  o r pressu re  10 

f o r  sexua l  ac t i v i t y ;  t he  reques t  f o r  sexua l  f avo rs ; r epea ted  remarks  t o  a  11 

person ,  w i t h  sexua l  o r  demean ing  imp l i ca t i on ;  unwe lcome touch ing ;  sug -12 

ges t i ng  o r  demand ing  sexua l  i nvo l vemen t ;  imp l i ed  o r exp l i c i t  t h rea t s  con -13 

ce rn ing  an  emp loyee ’ s  j ob  s ta tus  o r  pe r f o rmance ;  o r o the r  i napp rop r i a te  14 

conduc t  o f  a  sexua l  na tu re . 15 

 Sexua l  ha rassmen t  occu rs  when  t hese  ac t s  a re  commit t ed  by  an  em-16 

p loyee  t o  a  s tuden t ,  o r  t o  ano the r  emp loyee  when  submiss ion  t o  o r  r e j ec t i on  17 

o f  such  conduc t  exp l i c i t l y  o r  imp l i c i t l y :  18 

•  has  t he  e f f ec t  o f  i n t e r f e r i ng  w i t h  a  s tuden t ’ s  pe r fo rmance  o r  ab i l i t y  t o  19 

par t i c i pa te  i n  o r  bene f i t  f r om the  se rv i ces ,  ac t i v it i es ,  o r  p rog rams  o f  20 

schoo l ;  o r  21 

•  i s  made  a  t e rm o r  cond i t i on  o f  t he  i nd i v i dua l ’ s  employmen t  o r  used  as  22 

t he  bas i s  f o r  o the r  emp loymen t  dec i s i ons  a f f ec t i ng  t ha t  i nd i v i dua l ;  o r  23 



•  has  t he  pu rpose  o r  e f f ec t  o f  i n t e r f e r i ng  w i t h  an  i nd i v i dua l ’ s  academic  1 

or  j ob  pe r fo rmance  o r  c rea t i ng  an  i n t im ida t i ng ,  host i l e  o r  o f f ens i ve  2 

academic  o r  wo rk i ng  env i ronmen t .  3 

 Repor t i ng  D i sc r im ina t i on  and /o r  Ha rassmen t  4 

 The  Supe r i n tenden t  o f  Schoo l s  sha l l  des igna te  a  D is t r i c t  Comp l i -5 

ance  Coord ina to r  t o  coo rd ina te  comp l i ance  w i t h  nondi sc r im ina t i on  requ i re -6 

ments .   7 

 Any  emp loyee  who  w i t nesses  an  ac t  o f  d i sc r im ina t i on  o r  ha rassmen t  8 

sha l l  p rompt l y  repo r t  t he  i nc i den t  t o  t he i r  supe rv iso r  o r  t he  D i s t r i c t  Com-9 

p l i ance  Coord ina to r  f o r  i nves t i ga t i on  and  co r rec t i ve  ac t i on .  Fa i l u re  t o  re -10 

por t  may  sub jec t  t he  emp loyee  t o  d i sc i p l i na ry  ac t i on .  Admin i s t ra to rs  who  11 

f a i l  t o  t ake  app rop r i a te  co r rec t i ve  ac t i on  i n  response  t o  comp la in t s  o f  ha r -12 

assmen t  may  a l so  f ace  d i sc i p l i na ry  ac t i on .   13 

 Comp la in t s  o f  d i sc r im ina t i on  o r  ha rassmen t  shou ld  be  add ressed  t o  14 

t he  D i s t r i c t  Comp l i ance  Coord ina to r ,  and  w i l l  be  reso l ved  us ing  t he  d i s -15 

t r i c t ’ s  d i sc r im ina t i on  comp la in t  p rocedures .  (See  KNA) .   Comp la in t s  aga ins t  16 

t he  Supe r i n tenden t  shou ld  be  add ressed  t o  t he  Board o f  Educa t i on .  I f  d i s -17 

c r im ina t i on  o r  ha rassmen t  has  occu r red ,  t he  d i s t r i ct  w i l l  t ake  p rompt ,  r e -18 

med ia l  ac t i on  t o  p reven t  i t s  r eoccu r rence .  19 

 Comp la in t s  rece i ved  w i l l  be  i nves t i ga ted  t o  de te rmine  whe the r ,  un -20 

der  t he  t o ta l i t y  o f  t he  c i r cums tances ,  t he  a l l eged  behav io r  cons t i t u tes  d i s -21 

c r im ina t i on  o r  ha rassmen t  unde r  t he  de f i n i t i ons  ou tl i ned  above .   Unac -22 

cep tab le  emp loyee  conduc t  may  o r  may  no t  cons t i t u te d i sc r im ina t i on  o r  ha r -23 

assmen t ,  depend ing  on  t he  na tu re  o f  t he  conduc t  and i t s  seve r i t y ,  pe rvas i ve -24 

ness ,  and  pe rs i s tence .  Behav io rs  t ha t  a re  unaccep tab le  bu t  do  no t  cons t i t u te  25 



d i sc r im ina t i on  o r  ha rassmen t  may  be  g rounds  f o r  d i sc i p l i ne ,  up  t o  and  i n -1 

c lud ing  t e rm ina t i on .  Any  emp loyee  who  engages  i n  d isc r im ina t i ng  conduc t  2 

sha l l  be  sub jec t  t o  d i sc i p l i na ry  ac t i on ,  up  t o  and  i nc l ud ing  t e rm ina t i on .  3 

 I t  sha l l  a l so  be  a  v i o l a t i on  f o r  any  emp loyee  o r  studen t  t o  d i scou r -4 

age  an  emp loyee  f rom repo r t i ng  o r  f i l i ng  a  comp la int ,  o r  f o r  any  emp loyee  5 

t o  f a i l  t o  re fe r  f o r  i nves t i ga t i on ,  any  comp la in t  lodged  unde r  t he  p rov i s i ons  6 

o f  t h i s  po l i cy .   Fa l se  o r  ma l i c i ous  comp la in t s  o f  ha rassmen t  may  resu l t  i n  7 

co r rec t i ve  o r  d i sc i p l i na ry  ac t i on  aga ins t  t he  comp la inan t .  8 

 When  a  comp la in t  con ta ins  ev idence  o f  c r im ina l  ac ti v i t y  o r  ch i l d  9 

abuse ,  t he  D i s t r i c t  Comp l i ance  Coord ina to r  sha l l  r epo r t  such  conduc t  t o  t he  10 

approp r i a te  l aw  en fo rcemen t  agency  o r  t he  Kansas  Depar tmen t  f o r  Ch i l d ren  11 

and  Fami l i es .   (See  GAAD)  12 

 The  f i l i ng  o f  a  comp la in t  o r  o the rw i se  repo r t i ng  di sc r im ina t i on  o r  13 

harassmen t  sha l l  no t  r e f l ec t  upon  t he  emp loyee ’ s  s ta tus .   Any  ac t  o f  r e ta l i a -14 

t i on  o r  d i sc r im ina t i on  aga ins t  any  pe rson  who  has  fi l ed  a  comp la in t  o r  t es t i -15 

f i ed ,  ass i s ted ,  o r  pa r t i c i pa ted  i n  an  i nves t i ga t i on,  p roceed ing ,  o r  hea r i ng  16 

i nvo l v i ng  a  d i sc r im ina t i on  o r  ha rassmen t  comp la in t  i s  p roh ib i t ed .   Any  pe r -17 

son  who  re ta l i a t es  i s  sub jec t  t o  immed ia te  d i sc i p l ina ry  ac t i on ,  up  t o  and  i n -18 

c lud ing  expu l s i on  f o r  a  s tuden t  o r  t e rm ina t i on  o f  emp loymen t  f o r  an  emp loy -19 

ee .  20 

 To  t he  ex ten t  r easonab l y  poss ib l e  con f i den t i a l i t y  w i l l  be  ma in ta i ned  21 

t h roughou t  t he  i nves t i ga t i on  o f  a  comp la in t .   The  des i re  f o r  con f i den t i a l i t y  22 

mus t  be  ba lanced  w i t h  t he  d i s t r i c t ' s  ob l i ga t i on  t o  conduc t  a  t ho rough  i nves -23 

t i ga t i on  and  t o  t ake  app rop r i a te  co r rec t i ve  ac t i on .  24 



 The  d i s t r i c t ’ s  non -d i sc r im ina t i on  s ta temen t  sha l l  be  i nc l uded  i n  t he  1 

Annua l  No t i ces  sec t i on  o f  t he  d i s t r i c t  news le t t e r  wh i ch  i s  pub l i shed  i n  t he  2 

l oca l  newspaper  a t  t he  beg inn ing  o f  each  schoo l  year .   A  copy  o f  t h i s  po l i cy  3 

sha l l  be  ava i l ab le  a t  each  d i s t r i c t  f ac i l i t y ,  and  a summary  o f  t h i s  po l i cy  4 

sha l l  be  i nc l uded  i n  emp loyee  handbooks .  5 

 

A p p r o ve d :   J u l y  1 ,  2 0 0 1   
R e v i e w e d  b y  B o a r d  P o l i c y  C o mmi t t e e :  A p r i l  2 1 ,  2 0 0 3   
A me n d e d :   J u n e  2 ,  2 0 0 3  
R e v i e w e d  b y  B o a r d  P o l i c y  C o mmi t t e e :   A u gu s t  1 5 ,  2 0 0 5  
A me n d e d :   S e p t e mb e r  1 2 ,  2 0 0 5  
A me n d e d :   M a y  1 4 ,  2 0 0 7  
R e v i e w e d  b y  B o a r d  P o l i c y  C o mmi t t e e :   S e p t e mb e r  3 ,  2 0 0 8  
A me n d e d :   O c t o b e r  1 3 ,  2 0 0 8  
R e v i e w e d  b y  B o a r d  P o l i c y  C o mmi t t e e :   O c t o b e r  7 ,  2 0 0 9  
A me n d e d :   N o ve mb e r  2 3 ,  2 0 0 9  
A me n d e d :   N o ve mb e r  9 ,  2 0 1 5  
Amended :   Ap r i l  10 ,  2017  



G A A B  C o m p l a i n t s  o f  D i s c r i m i n a t i o n  (See  GAAC,  J GEC,  J GECA,  KNA) G A A B  

 Any  i nc i den t  o f  p roh ib i t ed d i sc r imina t i on  o r  ha rassmen t  ( see  1 

GAAC)  i n  any  f o rm sha l l  p rompt l y  be  repo r ted  t o  t he D i s t r i c t  Comp l i ance  2 

Coord ina to r  f o r  i nves t i ga t i on  and  co r rec t i ve  ac t i on.   3 

 Disc r imina t i on  aga ins t  any  i nd i v i dua l  on  t he  bas i s  o f  r ace ,  co lo r ,  4 

r e l i g i on ,  sex ,  age ,  na t i ona l  o r i g i n ,  sexua l  o r i en tat i on ,  gende r  i den t i t y ,  o r  5 

d i sab i l i t y ,  i n  t he  admiss ion  o r  access  t o ,  o r  t r ea tmen t  o r  emp loymen t  i n  t he  6 

d i s t r i c t ’ s  p rograms  and  ac t i v i t i es  i s  p roh ib i t ed  by f ede ra l  s t a tu tes  and  d i s -7 

t r i c t  po l i cy .  T he  Supe r i n tenden t  o f  Schoo l s  (110  McDona ld  Dr ,  Lawrence ,  8 

KS 66044 ,  785 -832 -5000)  has  been  des igna ted  D i s t r i ct  Comp l i ance  Coord i -9 

na to r  t o  coo rd ina te  comp l i ance  w i t h  nond i sc r imina t ion  requ i remen ts  con -10 

t a i ned  i n  T i t l e  V I  o f  t he  C i v i l  R igh t s  Ac t  o f  1964 , T i t l e  IX  o f  t he  Educa t i on  11 

Amendmen ts  o f  1972 ,  Sec t i on  504  o f  t he  Rehab i l i t a t ion  Ac t  o f  1973 ,  and  12 

T he  Amer i cans  w i t h  D i sab i l i t i es  Ac t  o f  1990  and  t he Kansas  Ac t  Aga ins t  13 

D i sc r imina t i on .  14 

 Comp la in t s  o f proh ib i t ed  d i sc r imina t i on  o r  ha rassmen t  shou ld  be  15 

add ressed  t o  t he  D i s t r i c t  Comp l i ance  Coord ina to r .   Comp la in t s  aga ins t  t he  16 

Supe r i n tenden t  shou ld  be  add ressed  t o  t he  Boa rd  o f  Educa t i on .   17 

 Comp la in t s  o f  p roh ib i t ed d i sc r imina t i on  o r  ha rassmen t wi l l  be  re -18 

so l ved  us ing  t he  d i s t r i c t ’ s  d i sc r imina t i on  comp la int  p rocedures .   (See  KN)    19 

 Any  emp loyee  who  engages  i n  p roh ib i t ed d i sc r imina to ry  conduc t  20 

sha l l  be  sub j ec t  t o  d i sc i p l i na ry  ac t i on ,  up  t o  and  i nc l ud ing  t e rmina t i on .  21 

Fa l se  o r  ma l i c i ous  comp la in t s  o f  ha rassmen t  may resu l t  i n  co r rec t i ve  o r  d i s -22 

c i p l i na ry  ac t i on  aga ins t  t he  comp la inan t .  23 



 T h e  d i s t r i c t  p r o h i b i t s  r e t a l i a t i o n  o r  d i s c r i m i n a t i o n  a g a i n s t  a n y  p e r -1 

s o n  f o r  o p p o s i n g  d i s c r i m i n a t i o n ,  i n c l u d i n g  h a r a s s m e n t ;  f o r  p a r t i c i p a t i n g  i n  2 

t h e  c o m p l a i n t  p r o c e s s ;  o r  m a k i n g  a  c o m p l a i n t ,  t e s t i f y i n g ,  a s s i s t i n g ,  o r  p a r -3 

t i c i p a t i n g  i n  a n y  i n v e s t i g a t i o n ,  p r o c e e d i n g ,  o r  h e a r i n g .   4 

 T he  d i s t r i c t ’ s  non -d i sc r imina t i on  s ta temen t  sha l l  be  i nc l uded  i n  t he  5 

Annua l  No t i ces  sec t i on  o f  t he  d i s t r i c t  news le t t e r  wh i ch  i s  pub l i shed  i n  t he  6 

l oca l  newspaper  a t  t he  beg inn ing  o f  each  schoo l  year .  7 

 

App roved :   J u l y  1 ,  2001   
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J G E C  P r o h i b i t i o n  A g a i n s t  D i s c r i m i n a t i o n  a n d  H a r a s s m e n t   

 The  boa rd  o f  educa t i on  i s  commi t t ed  t o  p rov id i ng  a pos i t i ve  and  1 

produc t i ve  work i ng  and  l ea rn ing  env i ronmen t ,  f r ee  fr om any  d i sc r im ina t i on  2 

and /o r  ha rassmen t  on  t he  bas i s  o f  r ace ,  co lo r ,  r e l ig i on ,  sex ,  age ,  na t i ona l  3 

or i g i n ,  d i sab i l i t y ,  sexua l  o r i en ta t i on ,  gende r  i dent i t y ,  o r  gende r  exp ress ion .  4 

Such  conduc t  aga ins t  any  i nd i v i dua l  i s  p roh ib i t ed  by  f ede ra l  and  s ta te  l aw  5 

or  d i s t r i c t  po l i cy  and  sha l l  no t  be  t o l e ra ted .   D i sc r im ina t i on  and /o r  ha rass -6 

ment  may  i nc l ude ,  bu t  a re  no t  l im i t ed  t o ,  o f f ens i ve comments  o r  ac t i ons  7 

commun ica t i ng  hos t i l e  o r  de roga to ry  s l i gh t s  o r  i nsul t s .   Nond i sc r im ina t i on  8 

r equ i remen ts  a re  con ta ined  i n  T i t l e  V I  and  T i t l e  V II  o f  t he  C i v i l  R igh t s  Ac t  9 

o f  1964 ,  T i t l e  IX  o f  t he  Educa t i on  Amendmen ts  o f  1972 ,  Sec t i on  504  o f  t he  10 

Rehab i l i t a t i on  Ac t  o f  1973 ,  t he  Amer i cans  w i t h  D i sab i l i t i es  Ac t  o f  1990 ,  t he  11 

ADA Amendmen ts  Ac t  o f  2008 ,  and  t he  Kansas  Ac t  Aga ins t  D i sc r im ina t i on .  12 

 D i sc r im ina t i on  o r  ha rassmen t  o f  s t uden ts  by  boa rd  members ,  admin i s -13 

t r a to rs ,  ce r t i f i ed  o r  o the r  emp loyees ,  s t uden ts ,  vendors ,  vo lun tee rs  and  any  14 

o the rs  hav ing  bus iness  w i t h  t he  schoo l  d i s t r i c t  i s  s t r i c t l y  p roh ib i t ed .   A l l  15 

f o rms  o f  d i sc r im ina to ry  ha rassmen t  a re  p roh ib i t ed  at  d i s t r i c t  f ac i l i t i es ,  d i s -16 

t r i c t  p remises ,  and  non -d i s t r i c t  p rope r t y  i f  a t  any d i s t r i c t  sponso red ,  d i s -17 

t r i c t - app roved ,  o r  d i s t r i c t - r e l a ted  ac t i v i t y ,  p rog ram,  o r  even t ,  o r  whe re  an  18 

emp loyee  i s  engaged  i n  d i s t r i c t  bus iness .  19 

 D i sc r im ina t i on  20 

 D i sc r im ina t i on  i s  conduc t  wh i ch  a f f o rds  a  s tuden t  d i f f e ren t  t r ea t -21 

ment  so le l y  on  t he  bas i s  o f  r ace ,  co lo r ,  r e l i g i on ,  sex ,  age ,  na t i ona l  o r i g i n ,  22 

d i sab i l i t y ,  sexua l  o r i en ta t i on ,  gende r  i den t i t y ,  o r gende r  exp ress ion .  23 

  24 



 Ha rassmen t  1 

 Ha rassmen t  occu rs  when  t he  conduc t  i s  su f f i c i en t l y seve re ,  pe rva -2 

s i ve ,  o r  pe rs i s t en t  so  as  t o  have  t he  pu rpose  o r  e ff ec t  o f  i n t e r f e r i ng  w i t h  o r  3 

l im i t i ng  t he  ab i l i t y  o f  t he  s tuden t  t o  pa r t i c i pa te  i n  o r  bene f i t  f r om the  se r -4 

v i ces ,  ac t i v i t i es ,  o r  p rog rams  o f  t he  schoo l .   Ha rassmen t  may  resu l t  f r om 5 

ve rba l ,  phys i ca l ,  o r  psycho log i ca l  conduc t ,  o r  wr i tt en  ma te r i a l .  6 

 Sexua l  Ha rassmen t  7 

 Sexua l  ha rassmen t  may  resu l t  f r om ve rba l ,  phys i ca l,  o r  psycho log i -8 

ca l  conduc t ,  o r  wr i t t en  ma te r i a l .   Sexua l  ha rassment  may  i nc l ude ,  bu t  i s  no t  9 

l im i t ed  t o :   ve rba l  ha rassmen t  o r  abuse ;  unwe l come advances  o r pressu re  10 

f o r  sexua l  ac t i v i t y ;  t he  reques t  f o r  sexua l  f avo rs ; r epea ted  remarks  t o  a  11 

person ,  w i t h  sexua l  o r  demean ing  imp l i ca t i on ;  unwe lcome touch ing ;  sug -12 

ges t i ng  o r  demand ing  sexua l  i nvo l vemen t ;  imp l i ed  o r exp l i c i t  t h rea t s ;  o r  13 

o the r  i napp rop r i a te  conduc t  o f  a  sexua l  na tu re . 14 

 Sexua l  ha rassmen t  occu rs  when  t hese  ac t s  a re  commit t ed  by  an  em-15 

p loyee  t o  a  s tuden t ,  o r  s t uden t  t o  ano the r  s tuden t , when  submiss ion  t o  o r  r e -16 

j ec t i on  o f  such  conduc t  exp l i c i t l y  o r  imp l i c i t l y  has  t he  e f f ec t  o f  i n t e r f e r i ng  17 

wi th  a  s tuden t ’ s  pe r f o rmance  o r  ab i l i t y  t o  pa r t i c i pa te  i n  o r  bene f i t  f r om d i s -18 

t r i c t  o r  schoo l  se rv i ces ,  ac t i v i t i es ,  o r  p rog rams .  19 

 Repor t i ng  D i sc r im ina t i on  and /o r  Ha rassmen t  20 

 The  Supe r i n tenden t  o f  Schoo l s  sha l l  des igna te  a  D is t r i c t  Comp l i -21 

ance  Coord ina to r  t o  coo rd ina te  comp l i ance  w i t h  nondi sc r im ina t i on  requ i re -22 

ments .   23 

 Any  emp loyee  who  w i t nesses  an  ac t  o f  d i sc r im ina t i on  o r  ha rassmen t  24 

sha l l  p rompt l y  repo r t  t he  i nc i den t  t o  t he i r  supe rv iso r  o r  t he  D i s t r i c t  Com-25 



p l i ance  Coord ina to r  f o r  i nves t i ga t i on  and  co r rec t i ve  ac t i on .  Fa i l u re  t o  re -1 

por t  may  sub jec t  t he  emp loyee  t o  d i sc i p l i na ry  ac t i on .  Admin i s t ra to rs  who  2 

f a i l  t o  t ake  app rop r i a te  co r rec t i ve  ac t i on  i n  response  t o  comp la in t s  o f  ha r -3 

assmen t  may  a l so  f ace  d i sc i p l i na ry  ac t i on .   4 

 Comp la in t s  o f  d i sc r im ina t i on  o r  ha rassmen t  shou ld  be  add ressed  t o  5 

t he  D i s t r i c t  Comp l i ance  Coord ina to r ,  and  w i l l  be  reso l ved  us ing  t he  d i s -6 

t r i c t ’ s  d i sc r im ina t i on  comp la in t  p rocedures .  (See  KNA) .   Comp la in t s  aga ins t  7 

t he  Supe r i n tenden t  shou ld  be  add ressed  t o  t he  Board o f  Educa t i on .  I f  d i s -8 

c r im ina t i on  o r  ha rassmen t  has  occu r red ,  t he  d i s t r i ct  w i l l  t ake  p rompt ,  r e -9 

med ia l  ac t i on  t o  p reven t  i t s  r eoccu r rence .  10 

 Comp la in t s  rece i ved  w i l l  be  i nves t i ga ted  t o  de te rmine  whe the r ,  un -11 

der  t he  t o ta l i t y  o f  t he  c i r cums tances ,  t he  a l l eged  behav io r  cons t i t u tes  d i s -12 

c r im ina t i on  o r  ha rassmen t  unde r  t he  de f i n i t i ons  ou tl i ned  above .   Unac -13 

cep tab le  emp loyee  conduc t  may  o r  may  no t  cons t i t u te d i sc r im ina t i on  o r  ha r -14 

assmen t ,  depend ing  on  t he  na tu re  o f  t he  conduc t  and i t s  seve r i t y ,  pe rvas i ve -15 

ness ,  and  pe rs i s tence .  Behav io rs  t ha t  a re  unaccep tab le  bu t  do  no t  cons t i t u te  16 

d i sc r im ina t i on  o r  ha rassmen t  may  be  g rounds  f o r  d i sc i p l i ne ,  up  t o  and  i n -17 

c lud ing  t e rm ina t i on .  Any  emp loyee  who  engages  i n  d isc r im ina t i ng  conduc t  18 

sha l l  be  sub jec t  t o  d i sc i p l i na ry  ac t i on ,  up  t o  and  i nc l ud ing  t e rm ina t i on .  19 

 I t  sha l l  a l so  be  a  v i o l a t i on  f o r  any  emp loyee  o r  studen t  t o  d i scou r -20 

age  an  emp loyee  o r  s tuden t  f r om repo r t i ng  o r  f i l i ng a  comp la in t ,  o r  f o r  any  21 

emp loyee  t o  f a i l  t o  re fe r  f o r  i nves t i ga t i on ,  any  comp la in t  l odged  unde r  t he  22 

prov i s i ons  o f  t h i s  po l i cy .   Fa l se  o r  ma l i c i ous  compla in t s  o f  ha rassmen t  may  23 

r esu l t  i n  co r rec t i ve  o r  d i sc i p l i na ry  ac t i on  aga ins t t he  comp la inan t .  24 



 When  a  comp la in t  con ta ins  ev idence  o f  c r im ina l  ac ti v i t y  o r  ch i l d  1 

abuse ,  t he  D i s t r i c t  Comp l i ance  Coord ina to r  sha l l  r epo r t  such  conduc t  t o  t he  2 

approp r i a te  l aw  en fo rcemen t  agency  o r  t he  Kansas  Depar tmen t  f o r  Ch i l d ren  3 

and  Fami l i es .   (See  GAAD)  4 

 The  f i l i ng  o f  a  comp la in t  o r  o the rw i se  repo r t i ng  di sc r im ina t i on  o r  5 

harassmen t  sha l l  no t  r e f l ec t  upon  t he  emp loyee ’ s  o r s t uden t ’ s  s ta tus .   Any  6 

ac t  o f  r e ta l i a t i on  o r  d i sc r im ina t i on  aga ins t  any  person  who  has  f i l ed  a  com-7 

p la i n t  o r  t es t i f i ed ,  ass i s ted ,  o r  pa r t i c i pa ted  i n  an  i nves t i ga t i on ,  p roceed ing ,  8 

or  hea r i ng  i nvo l v i ng  a  d i sc r im ina t i on  o r  ha rassmen t comp la in t  i s  p roh ib i t -9 

ed .   Any  pe rson  who  re ta l i a t es  i s  sub jec t  t o  immed ia te  d i sc i p l i na ry  ac t i on ,  10 

up  t o  and  i nc l ud ing  expu l s i on  f o r  a  s tuden t  o r  t e rmina t i on  o f  emp loymen t  11 

f o r  an  emp loyee .  12 

 To  t he  ex ten t  r easonab l y  poss ib l e  con f i den t i a l i t y  w i l l  be  ma in ta i ned  13 

t h roughou t  t he  i nves t i ga t i on  o f  a  comp la in t .   The  des i re  f o r  con f i den t i a l i t y  14 

mus t  be  ba lanced  w i t h  t he  d i s t r i c t ' s  ob l i ga t i on  t o  conduc t  a  t ho rough  i nves -15 

t i ga t i on  and  t o  t ake  app rop r i a te  co r rec t i ve  ac t i on .  16 

 The  d i s t r i c t ’ s  non -d i sc r im ina t i on  s ta temen t  sha l l  be  i nc l uded  i n  t he  17 

Annua l  No t i ces  sec t i on  o f  t he  d i s t r i c t  news le t t e r  wh i ch  i s  pub l i shed  i n  t he  18 

l oca l  newspaper  a t  t he  beg inn ing  o f  each  schoo l  year .   A  copy  o f  t h i s  po l i cy  19 

sha l l  be  ava i l ab le  a t  each  d i s t r i c t  f ac i l i t y ,  and  a summary  o f  t h i s  po l i cy  20 

sha l l  be  i nc l uded  i n  emp loyee  handbooks .  21 
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J G E C  D is cr im i n at io n  a nd  H a ra ssm e nt  J G E C  

 

 D isc r imina t i on  1 

 The  d is t r i c t  i s  commi t t ed  to  ma in ta in i ng  a  learn ing  env i ronmen t  f ree  2 

f r om d isc r imina t i on  and  harassment  as  here in  de f ined .  3 

 Discr imina t i on ,  inc lud ing  ac ts  o f  harassmen t ,  aga ins t  any  i nd i v i dua l  on  4 

t he  bas is  o f  r ace ,  co lo r ,  re l i g i on ,  sex ,  age ,  na t i ona l  o r i g in ,  d i sab i l i t y,  sexua l  5 

or ien ta t i on  o r  gender  iden t i t y  i s  p roh ib i t ed  by  federa l  and  s ta te  law and  d i s t r i c t  6 

po l i cy .  The  Supe r in tendent  o f  Schoo ls  (110  McDona ld Dr ,  Lawrence ,  KS  66044 ,  7 

785-832 -5000)  has  been  des igna ted  Dis t r i c t  Comp l i ance  Coord ina tor  to  8 

coo rd ina te  comp l iance  wi t h  nond isc r imina t ion  requ i rements  con ta ined  in  T i t l e  9 

VI  o f  t he  C i v i l  R igh ts  Ac t  o f  1964 ,  T i t l e  IX  o f  t he Educat i on  Amendments  o f  10 

1972 ,  Sec t ion  504  o f  the  Rehab i l i t a t ion  Ac t  o f  1973,  and T he  Amer icans  wi th  11 

Disab i l i t i es  Ac t  o f  1990 and  t he  Kansas  Ac t  Aga ins t D i sc r imina t i on .  12 

 Discr imina t i on  i s  conduc t  wh ich  a f f o rds  a  s tudent  di f fe ren t  t rea tment ,  13 

so le l y  on  t he  bas is  o f  race ,  co lo r ,  na t i ona l  o r i g i n,  re l i g i on ,  d isab i l i t y ,  sex ,  14 

sexua l  o r ien ta t i on  o r  gender  iden t i t y  in  a  manner  wh ich  in te r fe res  w i th  o r  l im i t s  15 

t he  ab i l i t y  o f  t he  s tuden t  t o  par t i c i pa te  i n  o r  benef i t  f r om the  serv ices ,  ac t i v i t i es  16 

or  p rograms o f  the  schoo l .  17 

 Discr imina t i on  as  above  descr ibed  aga ins t  any  s tudent  in  t he  admiss ion  18 

or  access  t o ,  o r  t r ea tmen t  in  the  d is t r i c t 's  p rograms  and  ac t i v i t i es  i s  p roh ib i ted .  19 

 Any  s tudent  o r  emp loyee who  engages  i n  d isc r imina tory  conduc t  as  20 

above  desc r ibed  sha l l  be  sub jec t  t o  d isc ip l i nary  act i on ,  up  t o  and  inc lud ing  21 

te rmina t ion  f rom emp loymen t  o r  expu l s ion  f r om school .  22 

Harassment   23 

Harassment  on  the  bas is  o f  r ace ,  co lo r ,  re l i g i on ,  sex ,  age ,  na t i ona l  o r i g in ,  24 

d isab i l i t y ,  sexua l  o r ien ta t ion  o r  gender  iden t i t y  sha l l  no t  be  to le ra ted  in  the  25 
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schoo l  d is t r i c t .   The  Board  o f  Educat ion  i s  commi t ted  to  p rov id ing  a  pos i t i ve  1 

and  p roduc t i ve  l earn ing  and  work ing  env i ronment ,  f ree  f r om d isc r imina t i on ,  2 

i nc l ud ing  harassment ,  on  the  bas is  o f  race ,  co lo r ,  r e l i g ion ,  sex ,  age ,  na t iona l  3 

or i g i n ,  d i sab i l i t y ,  sexua l  o r ien ta t ion  o r  gender  iden t i t y .  Ha rassment  o f  s tudents  4 

o f  t he  d is t r i c t  by  board  members ,  admin is t r a to rs ,  emp loyees ,  s t udents ,  vendors ,  5 

vo lun teers  and  any  o thers  hav ing  bus iness  wi t h  t he  schoo l  d i s t r i c t  i s  s t r i c t l y  6 

proh ib i ted .  7 

 A l l  fo rms  o f  harassment  a re  p roh ib i ted  a t  d i s t r i c t fac i l i t i es ;  on  d i s t r i c t  8 

premises ;  and  on  nond is t r i c t  p roper t y  i f  a t  any  d i st r i c t  sponsored ,  d is t r i c t  9 

approved  or  d is t r i c t  r e la ted  ac t i v i t y ,  p rogram or  event  when  the  s tudent  i s  under  10 

t he  superv is ion  o f  the  d is t r i c t .  11 

 Harassment  i s  conduc t  wh ich  solely on the basis of race, color , nat ional 12 

origin, rel igion, disabi l i ty, sex, sexual or ientat ion or gender identi ty:  13 

•  a f fo rds  a  s tudent  d i f fe ren t  t r ea tment  i n  a  manner  wh ich  in te r fe res  w i th  o r  14 
l im i t s  the  ab i l i t y  o f  the  s tudent  to  par t i c ipa te  i n o r  benef i t  f rom the  serv ices ,  15 
ac t i v i t i es  o r  p rograms  o f  t he  schoo l ;  o r  16 

 
•  sub jec t s  a  s tudent  t o  t r ea tment  wh i ch  i s  su f f i c ien tl y  severe ,  pe rvas i ve  o r  17 

pers is ten t  so  as  t o  have  the  purpose  or  e f fec t  o f  crea t i ng  a  hos t i l e  18 
env i ronment  o r  o f  i n te r fe r ing  w i t h  a  s tudent 's  per fo rmance or  ab i l i t y  to  19 
par t i c ipa te  in  o r  bene f i t  f rom the  serv ices ,  ac t i v it i es  o r  p rograms  o f  the  20 
schoo l .  21 

 
Harassment  can  be  a  resu l t  o f  d i rec t  ve rba l  o r  phys ica l  conduc t  o r  t he  us e  22 

o f  wr i t ten  ma ter i a l  or  s ym b o l s .   Har as s me n t  ca n  a l so  be  t he  r e su l t  o f  23 

m ic ro ag gre s s i on s ,  wh i c h  are  s ub t l e  bu t  o f f ens i ve  c o m men t s  o r  ac t i o ns  d i r ec t ed  24 

a t  a  mi no r i t y  o r  o th er  n on -d o min an t  g ro up  t ha t  a re  o f t en  u n i n t e n t i on a l  o r  25 

u nc on sc i ou s l y  r e i n f or ce  a  s t e re o t y pe .  26 

 Harassment  –  Sexua l  Harassment  27 
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 Sexua l  harassment  sha l l  no t  be  to l e ra ted  in  t he  schoo l  d i s t r i c t .   The  1 

board  o f  educa t i on  i s  commi t ted  t o  p rov id i ng  a  pos it i ve  and  p roduc t i ve  lea rn ing  2 

env i ronment ,  f r ee  f rom d isc r imina t ion  on  the  bas is  o f  sex ,  i nc l ud ing  sexua l  3 

harassment .  4 

 Sexua l  harassment  i s  un lawfu l  d i sc r imina t i on  on  the  bas i s  o f  sex  unde r  5 

T i t le  IX  o f  t he  Educat ion  Amendments  o f  1972,  T i t l e V I I  o f  the  C i v i l  R igh ts  Ac t  6 

o f  1964 ,  and the  Kansas  Ac t  Aga ins t  D isc r imina t ion . 7 

 Sexua l  harassment  o f  emp loyees  or  s tudents  o f  t he  d is t r i c t  by  boa rd  

members ,  admin i s t r a to rs ,  cer t i f i ed  o r  o the r  emp loyees ,  s tudents ,  vendors ,  

vo lun teers  and  any  o thers  hav ing  bus iness  wi t h  t he  schoo l  d i s t r i c t  i s  s t r i c t l y  

p roh ib i ted .  

 Sexua l  harassment  may resu l t  f r om verba l  o r  phys ica l  conduc t  o r  8 

wr i t t en  o r  g raph i c  mater i a l .   Sexua l  ha rassment  may i nc l ude ,  bu t  i s  no t  l im i ted  9 

t o  (See GAAC) :   10 

•  ve rba l  ha rassment  o r  abuse ;  11 

•  unwelcome advances  or pressure  f o r  sexua l  ac t i v i t y ;  12 

•  t he  reques t  fo r  sexua l  favors ;  13 

•  r epeated  remarks  to  a  person ,  w i th  sexua l  o r  demeaning  imp l i ca t ion ;   14 

•  unwelcome touch ing;   15 

•  sugges t ing  o r  demand ing  sexua l  i nvo l vement ;  16 

•  imp l ied  o r  exp l i c i t  th rea ts  concern ing  a  s tudent ’ s  g rades ,  par t i c ipa t ion  i n  17 
ext ra -cur r i cu la r  ac t i v i t i es ,  o r  par t i c ipa t ion  in  o the r  schoo l  r e la ted  programs  18 
as  a  consequence o f   no t  comply ing  wi th  sexua l  advances ;  19 

•  o ther  i napprop r ia te  ve rba l ,  wr i t t en  o r  phys i ca l  conduc t  o f  a  sexua l  na ture .  20 
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 Sexua l  harassment  occurs  when t hese  ac ts  a re  commi tted by a  member  1 

o f  t he  schoo l  s t a f f  to  a  s tudent ,  o r  by  any  s tudent t o  another  s tudent  o r  t o  a  s ta f f 2 

member  when:     3 

•  submiss ion  t o  o r  re j ec t ion  o f  such  conduc t  by  an  ind i v idua l  i s  used as  the  4 
bas i s  f o r  academic  dec is i ons  a f fec t ing  tha t  i nd i v i dua l ;  o r  5 

•  such conduc t  i s  su f f i c i en t l y  severe ,  pervas i ve  o r  pers is t en t  so  as  t o  have  the  6 
purpose  or  e f fec t  o f  c rea t ing  a  hos t i l e  env i ronment o r  o f  i n te r f e r ing  w i th  a  7 
s tudent 's  pe r fo rmance  o r  ab i l i t y  to  par t i c ipa te  i n  o r  benef i t  f rom the  serv ices ,  8 
ac t i v i t i es  o r  p rograms  o f  t he  schoo l .  9 

 
 Repor t ing  o f  D isc r imina t i on  and  Harassment  10 

 The  d is t r i c t  encourages  a l l  v i c t ims  o f  d i sc r imina tion  o r  harassmen t  and  11 

persons  wi t h  knowledge  o f  such  d i sc r imina t i on  o r  harassment  to  repo r t  i t  12 

immed ia te l y  t o  the  D is t r i c t  Comp l iance  Coord ina to r .  The  Di s t r i c t  Compl i ance  13 

Coord ina tor  o r  h is / he r  des ignee  wi l l  p rompt l y  invest i ga te  a l l  comp la in t s  o f  14 

d isc r imina t ion  and ha rassmen t  and t ake  prompt  cor rec t i ve  ac t ion  to  end  the  15 

d isc r imina t ion  o r  harassment .   16 

 Any  s tudent  who  be l ieves  he  or  she  has  been sub ject  to  d i sc r imina t i on  17 

or  harassment ,  o r  who  has  wi t nessed  an  ac t  o f  a l l eged d isc r imina t i on  o r  18 

harassment ,  shou ld  repo r t  t he  a l l eged  behav io r  t o  the  D is t r i c t  Comp l iance  19 

Coord ina tor .   Any  schoo l  employee  who  rece i ves  a  compla in t  o f  d i sc r imina t i on  20 

or  harassment  f r om a  s tudent  sha l l  i n fo rm the  school  Pr i nc i pa l  and  the  Dis t r i c t  21 

Comp l iance  Coord ina tor  and  d i rec t  t he  s tudent  to  repo r t  t he  comp la in t  to  t he  22 

Dis t r i c t  Comp l iance  Coord ina tor .  The  d i s t r i c t  comp li ance  coord ina to r  o r  the  23 

pr inc ipa l  sha l l prov ide  the appropr ia te  fo rm. T he Di s t r i c t  Comp l iance  24 

Coord ina tor  o r  h is / he r  des ignee  sha l l  d i scuss  t he  compla in t  w i t h  t he  s tudent  t o  25 

dete rmine  t he  appropr i a te  ac t ion .  I f  t he  ac t ion  i s  no t  sa t i s fac to r y  to  t he  s tudent ,  26 
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t he  s tudent  may i n i t i a t e  a  fo rma l  comp la in t  under  the  d is t r i c t ' s  d i sc r imina t ion  1 

compla in t  p rocedure  ( see  KN) .  2 

 Comp la in ts  r ece i ved  w i l l  be  i nves t i ga ted  to  de te rmine  whether ,  unde r  3 

t he  to ta l i t y  o f  the  c i rcumstances ,  the  a l leged  behavio r  cons t i tu tes  d isc r imina t ion  4 

or  harassment  under  t he  de f in i t i on  ou t l i ned  above .   Unacceptab le  s tudent  5 

conduc t  may o r  may no t  cons t i tu te  d isc r imina t i on  o r harassmen t  depend ing on 6 

t he  na ture  o f  the  conduc t  and  i t s  sever i t y ,  pe rvas iveness  and  pe rs is tence .  7 

 Behav io r s  t ha t  a re  unaccep tab le  bu t  do  no t  cons t i tu te  d isc r imina t i on  o r  8 

harassment  may be  grounds  f o r  d i sc i p l ine  unde r  t he  Po l i cy  JGECA and  any  code 9 

o f  s tudent  conduc t .   10 

 An  emp loyee who  wi t nesses  an  ac t  o f  d i sc r imina t ion o r  harassmen t  sha l l  11 

r epor t  the  i nc i dent  t o  the  Pr i nc i pa l  and  the  Dis t r ic t  Comp l iance  Coord ina tor .  12 

Fa i l u re  t o  do  so  may resu l t  i n  d isc ip l inary ac t ion .  Schoo l  admin is t r a to rs  who  13 

f a i l ,  when  reques ted ,  to  inves t i ga te  and  take  appropr i a te  cor rec t i ve  ac t i on  in  14 

r esponse  to  compla in ts  o f  d i sc r imina t i on  o r  harassment  may a lso  face  15 

d isc i p l i nary  ac t i on .   16 

 I t  sha l l  f u r t her  be  proh ib i ted  conduc t  f o r  any  employee t o  d iscourage  a  17 

s tudent  f r om f i l i ng  a  comp la in t ,  o r  to  fa i l ,  when  di rec ted ,  to  inves t i ga te  o r  t o  18 

r e fe r  t o  t he  D is t r i c t  Comp l iance  Coord ina tor  any  compla in t  l odged  under  the  19 

prov is i ons  o f  th i s  po l i cy .  20 

 When a  comp la in t  con ta ins  ev idence  o f  c r imina l  ac ti v i t y  o r  ch i l d  abuse ,  21 

any emp loyee,  inc lud ing the  D i s t r i c t  Comp l iance  Coord ina tor ,  sha l l  r epor t  such  22 

conduc t  to  the  approp r ia te  l aw en forcemen t  o r  DCF autho r i t i es .   (See GAAD)  23 

 To  the  ex ten t  reasonab l y  poss ib le ,  con f iden t ia l i t y w i l l  be  ma in ta i ned  24 

t h roughout  the  i nves t i ga t i on  o f  a  comp la in t .   T he  des i re  f o r  con f iden t i a l i t y  mus t  25 
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be ba lanced wi t h  t he  d i s t r i c t 's  ob l i ga t i on  t o  conduc t  a  thorough  i nves t i ga t i on  1 

and  t o  t ake  app ropr ia te  cor rec t i ve  ac t ion .  2 

 The  f i l i ng  o f  a  comp la in t  o r  o therwise  repor t i ng  disc r imina t ion  o r  3 

harassment  sha l l  no t  r e f lec t  upon  t he  s tudent 's  s tatus  o r  grades .   Any  ac t  o f  4 

r e ta l i a t ion  aga ins t  any  person  who  has  f i l ed  a  compla in t  o r  tes t i f i ed ,  ass is ted ,  o r  5 

par t i c ipa ted  i n  an  i nves t i ga t ion  o f  a  d isc r imina t i on  o r  harassment  comp la in t  i s  6 

proh ib i ted .   Any  person  who re ta l ia t es  i s  sub jec t  to  immed ia te  d isc i p l i nary  7 

ac t ion ,  up  to  and  i nc l ud ing  expu ls i on  f o r  a  s tudent o r  t e rmina t i on  o f  emp loymen t  8 

f o r  an  emp loyee.  9 

 Fa lse  o r  ma l i c ious  comp la in t s  o f  d i sc r imina t i on  o r harassment  may 10 

r esu l t  i n  co r rec t i ve  o r  d i sc i p l i nary  ac t i on  aga ins t t he  comp la inant .  11 

 A  copy  o f  t h i s  po l i cy  sha l l  be  ava i lab le  a t  each  di s t r i c t  f ac i l i t y ,  and  a  12 

summary  o f  th i s  po l i cy  sha l l  be  i nc l uded  i n  s tudent and employee  handbooks .   13 

The d is t r i c t ’ s  non -d isc r imina t i on  s ta temen t  sha l l  be  inc luded in  t he  Annua l  14 

Not ices  sec t ion  o f  the  d is t r i c t  news le t t e r  wh ich  i s pub l i shed in  t he  loca l  15 

newspaper  a t  the  beg inn ing  o f  each schoo l  year .   16 

Approved:   Ju l y  1 ,  2001   
Rev iewed by  Board  Po l i cy  Commi t tee :  November  29 ,  2004   
Amended:   March  14 ,  2005 
Amended:   May 14 ,  2007 
Rev iewed by  Board  Po l i cy  Commi t tee :   Ap r i l  9 ,  2008 
Amended:   May 27 ,  2008 
Amended:  Oc tober  28 ,  2013 
Amended:  June  27 ,  2016 

 



KNA Complaints About Discrimination, Harassment, Hazing, or Bullying   KNA
 (See GAAA, GAAB, JGEC, and JGECA) 
 

 The board encourages complaints alleging acts of discrimination, harassment, hazing, or bullying 1 

by an employee, student, or third party to be presented to the supervisor, department administrator, or 2 

building principal to allow for resolution without the need for a formal complaint.  If the complainant is 3 

not satisfied with the resolution, a formal complaint may be initiated using the procedures outlined in this 4 

policy. 5 

The Superintendent of Schools shall designate a District Compliance Coordinator to receive and 6 

manage formal complaints alleging acts of discrimination, harassment, hazing or bullying by an 7 

employee, student, or third party.  Such complaints may be filed directly with the District Compliance 8 

Coordinator, supervisor, department administrator, or building principal.  If the formal complaint is not 9 

filed directly with the District Compliance Coordinator, the supervisor, department administrator, or 10 

building principal shall provide the formal complaint to the District Compliance Coordinator within five 11 

(5) working days. 12 

 The District Compliance Coordinator shall determine whether to conduct or assign the 13 

investigation and resolution of the complaint.  If assigned, the designee shall investigate and make a 14 

determination as to the complaint’s validity and resolution.  15 

 Investigation and Resolution Procedures 16 

 The District Compliance Coordinator or designee shall conduct an investigation in accordance 17 

with the following procedures: 18 

1. Review the complaint; 19 

2. Interview the complainant and appropriate witnesses; 20 

3. Determine appropriate resolution; and, 21 

4. Communicate resolution to complainant. 22 

The investigator shall contact the complainant within ten (10) calendar days of receiving the complaint. 23 

 Appeal Procedures 24 
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 If the complainant is not satisfied with the resolution, an appeal may be filed with the District 1 

Compliance Coordinator.  Complainant must file the appeal within ten (10) calendar days of receiving the 2 

resolution.  The District Compliance Coordinator may extend the filing deadline for good cause. 3 

 The District Compliance Coordinator shall determine the appropriate level to which the appeal is 4 

assigned.  Appeals from the department or building level shall be investigated and resolved by the District 5 

Compliance Coordinator.  Appeals from the District Compliance Coordinator shall be investigated and 6 

resolved by the Superintendent.  Appeals from the Superintendent shall be investigated and resolved by 7 

the board of education or the board’s designee.  If the board appoints a designee to investigate the 8 

complaint, such designee shall provide the board a recommendation which the board shall adopt or revise 9 

as the board, in its sole discretion, determines appropriate.  Appeals must be investigated and resolved 10 

within forty-five (45) days of the date the complainant files the appeal with the District Compliance 11 

Coordinator. 12 
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 T he  d i s t r i c t  i s  commi t t ed  t o  ma in ta i n i ng  a  work i ng and  l ea rn ing  env i -1 

ronmen t  f r ee  f r om d i sc r imina to ry harassmen t .   2 

  Ha rassmen t  aga ins t  any  i nd i v i dua l  on  t he  bas i s  o f r ace ,  co lo r ,  r e l i -3 

g i on ,  sex ,  age ,  na t i ona l  o r i g i n ,  sexua l  o r i en ta t i on,  gende r  i den t i t y,  or  d i sab i l -4 

i t y ,  i n  t he  admiss ion  o r  access  t o ,  o r  t r ea tmen t  o r emp loymen t  i n  t he  d i s t r i c t ’ s  5 

p rograms  and  ac t i v i t i es  i s  p roh ib i t ed  by  f ede ra l  s ta tu tes  and  d i s t r i c t  po l i cy .  6 

D i sab i l i t y  ha rassmen t  i s  un lawfu l  d i sc r imina t i on  on t he  bas i s  o f  d i sab i l i t y  un -7 

de r  Sec t i on  504  o f  t he  rehab i l i t a t i on  Ac t  o f  1973  and  t he  Amer i cans  w i t h  D i s -8 

ab i l i t i es  Ac t .  A l l  f o rms  o f  r ac i a l  and  d i sab i l i t y  ha rassmen t  a re  p roh ib i t ed  a t  9 

schoo l ,  on  schoo l  p rope r t y ,  and  a t  a l l  s choo l -sponso red  ac t i v i t i es ,  p rograms ,  10 

o r  even ts .  Rac ia l  o r  d i sab i l i t y  ha rassmen t  aga ins t  i nd i v i dua l s  assoc ia ted  w i t h  11 

t he  schoo l  i s  p roh ib i t ed ,  whe the r  o r  no t  t he  ha rassmen t  occu rs  on  schoo l  12 

grounds .  T he  D i s t r i c t  Comp l i ance  Coord ina to r ,  110  McDona ld  Dr . ,  Lawrence ,  13 

KS 66044-1063 ,  785 -832 -5000  has  been  des igna ted  t o  coo rd ina te  comp l i ance  14 

w i t h  nond i sc r imina t i on  requ i remen ts  con ta ined  i n  T it l e  V I  and  T i t l e  V I I  o f  t he  15 

C i v i l  R igh t s  Ac t  o f  1964 ,  T i t l e  IX  o f  t he  Educa t i on Amendmen ts  o f  1972 ,  Sec -16 

t i on  504  o f  t he  Rehab i l i t a t i on  Ac t  o f  1973 ,  and  T he Amer i cans  w i t h  D i sab i l i -17 

t i es  Ac t  o f  1990 .  18 

 Any  emp loyee  who  engages  i n  d i sc r imina to ry harass ing conduc t  sha l l  19 

be  sub j ec t  t o  d i sc i p l i na ry  ac t i on ,  up  t o  and  i nc l uding  t e rmina t i on .  Fa l se  o r  ma-20 

l i c i ous  comp la in t s  o f  d i sc r imina to ry harassmen t  may resu l t  i n  co r rec t i ve  o r  21 

d i sc i p l i na ry  ac t i on  aga ins t  t he  comp la inan t .  22 

 Ha rassmen t   

           Ha rassmen t  on  t he  bas i s  o f  r ace ,  co lo r ,  r e l i g i on ,  sex ,  age ,  na t i ona l   
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o r i g i n ,  d i sab i l i t y ,  sexua l  o r i en ta t i on  o r  gende r  i den t i t y  sha l l  no t  be  t o l e ra ted  1 

i n  t he  schoo l  d i s t r i c t .   T he  Boa rd  o f  Educa t i on  i s  commi t t ed  t o  p rov id i ng  a  2 

pos i t i ve  and  p roduc t i ve  l ea rn ing  and  work i ng  env i ronmen t ,  f r ee  f r om d i sc r imi -3 

na t i on ,  i nc l ud ing  ha rassmen t ,  on  t he  bas i s  o f  r ace , co lo r ,  r e l i g i on ,  sex ,  age ,  4 

na t i ona l  o r i g i n ,  d i sab i l i t y ,  sexua l  o r i en ta t i on  o r  gende r  i den t i t y .  Ha rassmen t  5 

o f  emp loyees  o f  t he  d i s t r i c t  by  boa rd  members ,  admin i s t r a to r s ,  ce r t i f i ed  o r  6 

o the r  emp loyees ,  s t uden ts ,  vendors ,  vo lun tee rs  and  any  o the rs  hav ing  bus iness  7 

w i t h  t he  schoo l  d i s t r i c t  i s  s t r i c t l y  p roh ib i t ed .  8 

            A l l  f o rms  o f  d i sc r imina to ry  ha rassmen t  a re  p roh ib i t ed  a t  d i s t r i c t  f a -9 

c i l i t i es ,  d i s t r i c t  p remises  and  nond i s t r i c t  p rope r ty  i f  a t  any  d i s t r i c t  sponso red ,  10 

d i s t r i c t  app roved  o r  d i s t r i c t  r e l a ted  ac t i v i t y ,  p rograms  o r  even ts ,  o r  whe re  t he  11 

emp loyee  i s  engaged  i n  d i s t r i c t  bus iness  whe the r  o r no t  t he  ha rassmen t  occu rs  12 

on  d i s t r i c t  p rope r t y .  13 

 I t  sha l l  f u r t he r  be  a  v i o l a t i on  f o r  any  emp loyee  to  d i scou rage  an  em-14 

p loyee  f r om f i l i ng  a  comp la in t ,  o r  t o  f a i l  when  d i rec ted  t o  i nves t i ga te  o r  t o  15 

re fe r  t o  t he  D i s t r i c t  Comp l i ance  Coord ina to r ,  any  comp la in t  l odged  unde r  t he  16 

p rov i s i ons  o f  t h i s  po l i cy .  17 

 Ha rassmen t  i s  conduc t  wh i ch :  18 

•  a f fo rds  an  emp loyee  d i f f e ren t  t r ea tmen t ,  so le l y  on  t he  bas i s  o f  r ace ,  co lo r ,  19 

na t i ona l  o r i g i n ,  r e l i g i on ,  d i sab i l i t y ,  sex ,  sexua l  o r i en ta t i on  o r  gende r  i den -20 

t i t y  i n  a  manner  wh i ch  i n te r f e res  w i t h  o r  l im i t s  t he  ab i l i t y  o f  t he  emp loyee  21 

t o  pa r t i c i pa te  i n  o r  bene f i t  f r om the  se rv i ces ,  ac ti v i t i es  o r  p rograms  o f  t he  22 

d i s t r i c t ;  and  23 

•  i s  su f f i c i en t l y  seve re ,  pe rvas i ve  o r  pe rs i s t en t  so  as  t o  have  t he  pu rpose  o r  24 

e f f ec t  o f  c rea t i ng  a  hos t i l e  env i ronmen t ;  o r  25 
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•  i s  su f f i c i en t l y  seve re ,  pe rvas i ve  o r  pe rs i s t en t  so  as  t o  have  t he  pu rpose  o r  1 

e f f ec t  o f  i n t e r f e r i ng  w i t h  an  emp loyee ’ s  work  pe r formance  o r  emp loymen t  2 

oppo r tun i t i es .  3 

Ha rassmen t  may resu l t  f r om ve rba l  o r  phys i ca l  conduc t  o r  wr i t t en  g raph i c  ma-4 

t e r i a l .  5 

 Sexua l  Ha rassmen t  6 

 Sexua l  ha rassmen t  sha l l  no t  be  t o l e ra ted  i n  t he  schoo l  d i s t r i c t .   T he  7 

Boa rd  o f  Educa t i on  i s  commi t t ed  t o  p rov id i ng  a  pos it i ve  and  p roduc t i ve  work -8 

i ng  env i ronmen t ,  f r ee  f r om d i sc r imina t i on  on  t he  bas i s  o f  sex ,  i nc l ud ing  sexu -9 

a l  ha rassmen t .    10 

 Sexua l  ha rassmen t  i s  un lawfu l  d i sc r imina t i on  on  t he  bas i s  o f  sex  un -11 

de r  T i t l e  IX  o f  t he  Educa t i on  Amendmen ts  o f  1972 ,  Ti t l e  V I I  o f  t he  C i v i l  12 

R igh t s  Ac t  o f  1964 ,  and  t he  Kansas  Ac t s  Aga ins t  D i sc r imina t i on .  13 

 A l l  f o rms  o f  sexua l  ha rassmen t  a re  p roh ib i t ed  a t  schoo l ,  on  schoo l  14 

p rope r t y ,  and  a t  a l l  s choo l -sponso red  ac t i v i t i es ,  programs,  even ts,  or  when  an  15 

emp loyee  i s  engaged  i n  d i s t r i c t  bus iness  whe the r  o r no t  t he  ha rassmen t  occu rs  16 

on  schoo l prope r t y .  17 

 Sexua l  ha rassmen t  o f  emp loyees  o f  t he  d i s t r i c t  by  boa rd  members ,  18 

admin i s t r a to r s ,  ce r t i f i ed  o r  o the r  emp loyees ,  s t uden ts ,  vendors ,  vo lun tee rs  and  19 

any  o the rs  hav ing  bus iness  w i t h  t he  schoo l  d i s t r i c t i s  s t r i c t l y  p roh ib i t ed .  20 

 I t  sha l l  a l so  be  a  v i o l a t i on  f o r  any  emp loyee  o r  studen t  t o  d i scou rage  21 

an  emp loyee  f r om f i l i ng  a  comp la in t ,  o r  f o r  any  employee  t o  f a i l  t o  r e fe r  f o r  22 

i nves t i ga t i on ,  any  comp la in t  l odged  unde r  t he  p rov is i ons  o f  t h i s  po l i cy .  23 

 Sexua l  ha rassmen t  may resu l t  f r om ve rba l  o r  phys i ca l  conduc t  o r  wr i t -24 

t en  o r  g raph i c  ma te r i a l .   Sexua l  ha rassmen t  may i ncl ude ,  bu t  i s  no t  l im i t ed  t o :    25 
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•  ve rba l  ha rassmen t  o r  abuse ;  1 

•  unwe lcome advances  o r pressu re  f o r  sexua l  ac t i v i t y ;  2 

•  t he  reques t  f o r  sexua l  f avo rs ; 3 

•  r epea ted  remarks  t o  a  pe rson ,  w i t h  sexua l  o r  demeaning  imp l i ca t i on ;   4 

•  unwe lcome touch ing ;   5 

•  sugges t i ng  o r  demand ing  sexua l  i nvo l vemen t ;  6 

•  imp l i ed  o r  exp l i c i t  t h rea t s  conce rn ing  an  emp loyee ’s  j ob  s ta tus  o r  pe r fo r -7 

mance ;  8 

•  o the r  i napp rop r i a te  o ra l ,  w r i t t en  o r  phys i ca l  conduc t  o f  a  sexua l  na tu re .  9 

 Sexua l  ha rassmen t  occu rs  when  t hese  ac t s  a re  commit t ed  by  an  em-10 

p loyee  t o  a  s tuden t ,  o r  t o  ano the r  emp loyee  when :     11 

•  submiss ion  t o  o r  r e j ec t i on  o f  such  conduc t  exp l i c i tl y  o r  imp l i c i t l y  has  t he  12 

e f f ec t  o f  i n t e r f e r i ng  w i t h  a  s tuden t ’ s  pe r fo rmance  o r  ab i l i t y  t o  pa r t i c i pa te  13 

i n  o r  bene f i t  f r om the  se rv i ces ,  ac t i v i t i es ,  o r  p rograms  o f  schoo l ;  o r   14 

•  submiss ion  t o  o r  r e j ec t i on  o f  such  conduc t  by  an  i nd i v i dua l  i s  made  exp l i c -15 

i t l y  o r  imp l i c i t l y  a  t e rm o r  cond i t i on  o f  t he  i nd i vi dua l ’ s  emp loymen t  o r  16 

used  as  t he  bas i s  f o r  o the r  emp loymen t  dec i s i ons a f fec t i ng  t ha t  i nd i v i dua l ;  17 

o r  18 

  

•  such  conduc t  has  t he  pu rpose  o r  e f f ec t  o f  i n t e r f e r ing  w i t h  an  i nd i v i dua l ’ s  19 

academic  o r  j ob  pe r fo rmance  o r  c rea t i ng  an  i n t imidat i ng ,  hos t i l e  o r  o f f en -20 

s i ve  academic  o r  wo rk i ng  env i ronmen t .  21 

 Repor t i ng  o f  Ha rassmen t  22 

 T he  d i s t r i c t  encou rages  a l l  v i c t ims  o f  ha rassmen t  and  pe rsons  w i t h  23 

know ledge  o f  such  ha rassmen t  t o  r epo r t  t he  ha rassmen t  immed ia te l y  t o  t he  24 
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D i s t r i c t  Comp l i ance  Coord ina to r .   Comp la in t s  aga inst  t he  Supe r i n tenden t  1 

shou ld  be  add ressed  t o  t he  Boa rd  o f  Educa t i on .  (See J GEC)  2 

 Comp la in t s  o f  d i sc r imina to ry harassmen t  w i l l  be  reso l ved  us ing  t he  3 

d i s t r i c t ’ s  d i sc r imina t i on  comp la in t  p rocedures .   (See  KN)   Any  emp loyee  who  4 

engages  i n  d i sc r imina to ry harass ing conduc t  sha l l  be  sub j ec t  t o  d i sc i p l i na ry  5 

ac t i on ,  up  t o  and  i nc l ud ing  t e rmina t i on .  Fa l se  o r  ma l i c i ous  comp la in t s  o f  d i s -6 

c r imina to ry harassmen t  may resu l t  i n  co r rec t i ve  o r  d i sc i p l i na ry ac t i on  aga ins t  7 

t he  comp la inan t .  8 

 T he  D i s t r i c t  Comp l i ance  Coord ina to r  o r  h i s / he r  des ignee  w i l l  p rompt -9 

l y  i nves t i ga te  a l l  comp la in t s  o f  ha rassmen t  and  t ake  p rompt  co r rec t i ve  ac t i on  10 

t o  end  t he  ha rassmen t .   11 

 Any  emp loyee  who  be l i eves  he  o r  she  has  been  sub j ec t  t o  ha rassmen t  12 

shou ld  repo r t  t he  a l l eged  ha rassmen t  t o  t he  D i s t r i ct  Comp l i ance  Coord ina to r .  13 

T he  D i s t r i c t  Comp l i ance  Coord ina to r  o r  h i s / he r  des ignee  sha l l  d i scuss  t he  14 

comp la in t  w i t h  t he  emp loyee  t o  de te rmine  t he  app ropr i a te  ac t i on .  I f  t he  ac t i on  15 

i s  no t  sa t i s f ac to r y  t o  t he  emp loyee ,  t he  emp loyee  may i n i t i a t e  a  f o rma l  com-16 

p la i n t  unde r  t he  d i s t r i c t ’ s  d i sc r imina t i on  comp la int  p rocedure .  ( see  KN) .   17 

 Comp la in t s  r ece i ved  w i l l  be  i nves t i ga ted  t o  de te rmine  whe the r ,  unde r  18 

t he  t o ta l i t y  o f  t he  c i r cums tances ,  t he  a l l eged  behav io r  cons t i t u tes  ha rassmen t  19 

unde r  t he  de f i n i t i on  ou t l i ned  above .   Unaccep tab le  emp loyee  conduc t  may o r  20 

may no t  cons t i t u te  ha rassmen t ,  depend ing  on  t he  na tu re  o f  t he  conduc t  and  i t s  21 

seve r i t y ,  pe rvas i veness  and  pe rs i s tence .  Behav io r s  t ha t  a re  unaccep tab le  bu t  22 

do  no t  cons t i t u te  ha rassmen t  may be  grounds  f o r  d i sc i p l i ne .  Any  emp loyee  who  23 

engages  i n  d i sc r imina t i ng  conduc t  sha l l  be  sub j ec t  t o  d i sc i p l i na ry  ac t i on ,  up  t o  24 

and  i nc l ud ing  t e rmina t i on .  25 
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 Any emp loyee  who  w i t nesses  an  ac t  o f  ha rassmen t  shal l  r epo r t  t he  i n -1 

c i den t  t o  t he  D i s t r i c t  Comp l i ance  Coord ina to r .  Emp loyees  who  fa i l  t o  r epo r t  2 

comp la in t s  o r  i nc i den t s  o f  ha rassmen t  t o  t he  D i s t r ic t  Comp l i ance  Coord ina to r  3 

may f ace  d i sc i p l i na ry  ac t i on .   Admin i s t r a to r s  who  fa i l  t o  t ake  app rop r i a te  co r -4 

rec t i ve  ac t i on  i n  r esponse  t o  comp la in t s  o f  ha rassmen t  may a l so  f ace  d i sc i p l i -5 

na ry  ac t i on .   6 

 When  a  comp la in t  con ta ins  ev idence  o f  c r imina l  ac ti v i t y  o r  ch i l d  7 

abuse ,  t he  D i s t r i c t  Comp l i ance  Coord ina to r  sha l l  r epo r t  such  conduc t  t o  t he  8 

app rop r i a te  l aw en fo rcemen t  o r  DCF au tho r i t i es .   (See  GAAD)  9 

    T o  t he  ex ten t  r easonab l y  poss ib l e  con f i den t i a l it y  w i l l  be  ma in ta i ned  10 

t h roughou t  t he  i nves t i ga t i on  o f  a  comp la in t .   T he  des i re  f o r  con f i den t i a l i t y  11 

mus t  be  ba lanced  w i t h  t he  d i s t r i c t 's  ob l i ga t i on  t o  conduc t  a  t ho rough  i nves t i -12 

ga t i on  and  t o  t ake  app rop r i a te  co r rec t i ve  ac t i on .   13 

 T he  f i l i ng  o f  a  comp la in t  o r  o the rw i se  repo r t i ng  di sc r imina t i on  o r  14 

ha rassmen t  sha l l  no t  r e f l ec t  upon  t he  emp loyee ’ s  s ta tus .   Any  ac t  o f  r e ta l i a t i on  15 

aga ins t  any  pe rson  who  has  f i l ed  a  comp la in t  o r  t est i f i ed ,  ass i s ted ,  o r  pa r t i c i -16 

pa ted  i n  an  i nves t i ga t i on  o f  a  d i sc r imina t i on  o r  harassmen t  comp la in t  i s  p ro -17 

h ib i t ed .   Any  pe rson  who  re ta l i a t es  i s  sub j ec t  t o  immed ia te  d i sc i p l i na ry  ac -18 

t i on ,  up  t o  and  i nc l ud ing  expu l s i on  f o r  a  s tuden t  or  t e rmina t i on  o f  emp loymen t  19 

f o r  an  emp loyee .  20 

         Fa l se  o r  ma l i c i ous  comp la in t s  o f  d i sc r imina t i on  o r  ha rassmen t  may 21 

resu l t  i n  co r rec t i ve  o r  d i sc i p l i na ry  ac t i on  aga ins t t he  comp la inan t .   22 

 A  copy  o f  t h i s  po l i cy  sha l l  be  ava i l ab le  a t  each  di s t r i c t  f ac i l i t y ,  and  a  23 

summary  o f  t h i s  po l i cy  sha l l  be  i nc l uded  i n  emp loyee  handbooks .  24 
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